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WHY PARTNER WITH US?

With $1.5 trillion in assets under management1, PGIM—the asset 
management business of Prudential Financial—is a global leader in 
providing access to investing and retirement solutions. Our defined 
contribution (DC) team offers deep asset class expertise, global scale, 
and innovative solutions to help drive better retirement outcomes. 

1  PGIM data and AUM as of 12/31/2025. PGIM is the investment management business of Prudential Financial, Inc. (PFI). PFI is 
the 16th largest money manager by asset universe ranked by total worldwide assets under management as of 12/31/25 (out of 352 
firms surveyed) based on Pensions & Investments Top Money Managers list published June 2026. Participation in the P&I ranking 
is voluntary and open to managers that have any kind of U.S. institutional tax-exempt assets managed internally. No compensation 
is required to participate in the ranking.

BACKED BY PRUDENTIAL
•	 150+ years of trusted partnership, dedicated commitment, and 

tailored solutions to meet client needs

•	 95+ years of supporting retirement plans and plan participants

INNOVATIVE SOLUTIONS
•	 Delivering PGIM’s breadth and depth of investment strategies, 

including Fixed Income, Equities, Real Estate, and Alternatives, 
to help optimize DC plan outcomes

•	 Outcomes-driven suite of tailored solutions to help individuals 
plan, save, spend, and invest for and in retirement

TAILORED INSIGHTS
•	 Market-leading research on the latest retirement trends to 

empower better decisions

•	 Financial wellness resources designed to help participants take 
action throughout their retirement journey

•	 20+ years of industry experience delivering DC plan solutions



DC SOLUTIONS

$198 BN LEADING #1
Total DC Assets  

Under Management2
Global Asset Manager  

For DC Plans3
Asset and Liability  

Management4

DEFINED CONTRIBUTION AT-A-GLANCE
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Western Division
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Southeast Division
Northeast Division
Central Division
Mid-Atlantic

2  As of 6/30/2026. Total DC AUM includes assets under management by PGIM and its affiliates for defined contribution investment 
purposes only and includes assets held in Prudential’s general account that supports DC retirement accounts.

3 PGIM is the investment management business of Prudential Financial, Inc. (PFI). PFI is the 11th largest defined contribution 
plan manager (out of 352 firms surveyed) based on total defined contribution U.S. institutional AUM as of 12/31/25, according to 
Pensions & Investments Top DC Money Managers list published June 2026. Participation in the P&I ranking is voluntary and open 
to managers that have any kind of U.S. institutional tax-exempt AUM, managed internally.

4  LIMRA U.S. Group Annuity Risk Transfer Report, Q4 2025.

As a leading retirement solutions provider, PGIM aims to deliver innovative 
solutions to help plan participants reach their retirement goals.

Our experienced team partners with advisors, plan sponsors, and 
recordkeepers to address the evolving challenges facing retirement plans 
and their participants.​

Visit www.pgimdefinedcontribution.com to learn more. Contact a member of our DC Solutions 
team at (877) 275-9786 or email dc@pgim.com for your regional representative.

FOR MORE INFORMATION
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DC SOLUTIONS

There continues to be no shortage of public policy updates on retirement plan topics. But, since the last 
publication of this report, one topic dominates the buzz: Alternatives in Defined Contribution (DC) plans. 
A flurry of activity resulted from the August 7th Executive Order titled Democratizing Access to Alternative Assets 
for 401(k) Investors.

With that in mind, this edition of “The Buzz from Washington” will focus on this topic. While adding alternatives in 
DC plans may not be the most important element to help participants secure a better retirement, studies do suggest that 
providing this access can have a meaningful impact. More importantly, this topic touches on broader fundamental issues 
as it relates to our retirement system including the role of the fiduciary, the impact of litigation risk, barriers to innovation, 
and government’s role in plan design. 

Special Alts in DC Edition

TOP FIVE BUZZIEST RETIREMENT UPDATES
1. The Executive Order Explained – So, what does the Executive Order (EO) do? Maybe we should start with what it 

didn’t do: create new rules or regulations. Instead, it establishes that the policy of the government is that Americans 
saving for retirement should have access to alternative investments when the fiduciary believes it to be prudent.  The 
EO instructs federal agencies—specifically the Department of Labor (DOL) as well as the Securities and Exchange 
Commission (SEC)—to review in the following 120 days any past and existing guidance, as well as issue new 
guidance, to further that policy. The EO argues that alternative assets have played a role in the allocations of high-
net-worth individuals and those in pension plans but blames regulatory overreach and litigation as to why DC plan 
sponsors have not added such assets. It remains to be seen what form and content the agencies’ policy actions will take, 
including new proposed regulations and sub-regulatory guidance. But quickly, the DOL took some early action...

2. Rescission of 2021 Supplemental Statement on Alternative Assets in 401(k) Plan – Within days of the EO’s 
release, the DOL rescinded Biden-era guidance from 2021.  That guidance raised concerns for fiduciaries, particularly 
plan sponsors of smaller plans, who are looking to add alternative assets to their DC plan. But that wasn’t the start of 
the proverbial ping-pong match. The Biden guidance was supplemental to guidance the first Trump DOL put forth 
in 2020 in the form of an information letter that was more supportive of plan sponsors who wanted to consider such 
asset classes. In the press release announcing the recent recission, the DOL stated their desire to put further policies that

DC SOLUTIONS 
THE BUILDING BLOCKS 
FOR BETTER RETIREMENT 
PORTFOLIOS

WILL THEY STAY 
OR GO? 
The Role of Plan Sponsors in the Participant 
Rollover Decision at Retirement

For financial professional use only. Not for further distribution. 
All investments involve risk, including possible loss of capital.
For financial professional use only. Not for further distribution. 
All investments involve risk, including possible loss of capital.

The Role of Plan Sponsors in the Participant 
Rollover Decision at Retirement

WILL THEY STAY 
OR GO?

DC SOLUTIONS

THE VALUE OF PERSONALIZED 
ADVICE IN RETIREMENT

April 2026 

For professional investors only. All investments 
involve risk, including possible loss of capital.
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INTRODUCING
PGIM RETIREWELLTM

PGIM DC SOLUTIONS

DEMYSTIFYING
RETIREMENT INCOME

DC plans are now the primary source of retirement savings for American workers, which means that more 
Americans are relying on their workplace DC plan to help them save for, and then spend down, their 
retirement savings.
An increasing percentage of participants are staying in the plan when they retire, taking advantage of high-
quality, lower-cost investment options and fiduciary oversight.
While DC plans have evolved over time to better help participants accumulate assets, they now need to help 
participants optimally decumulate those assets in retirement: 67% of DC plan participants want their plan to 
help them spend-down savings in retirement1 

36%

59%

2020 2024

72%
81%

2020 2024

36%

59%

2020 2024

72%
81%

2020 2024

Participants Staying in DC Plan after Retiring2 Plan Sponsor Preference for Retirees Staying in Plan3

DEFINED CONTRIBUTION (DC) PLAN PARTICIPANTS WANT THEIR PLANS TO HELP MANAGE 
THE SPEND-DOWN OF THEIR RETIREMENT SAVINGS

1EBRI 2023 Retirement Confidence Survey; 2 Vanguard, Retirement distribution decision among DC participants, February 2023; Vanguard, How America Saves 
2023 and 2025; 3 Callan 2024 and 2021 Defined Contributions Trends Surveys

DC SOLUTIONSDEMYSTIFYING 
RETIREMENT INCOME
For professional investors only. All investments involve risk, including possible 
loss of capital.
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AUTHORS Defined contribution (DC) plans are at an inflection point. As participant 
balances grow and outcomes based retirement frameworks mature, the 
question is no longer if private assets belong in DC plans, but how they 
can be implemented responsibly, with scale, and in a way that preserves 
fiduciary integrity. Importantly, the concept of incorporating private assets 
into DC is not new. For more than two decades, private real estate strategies 
have set a precedent for including less liquid asset classes within a 
DC framework.

For Professional Investors Only. All 
investments involve risk, including 
the possible loss of capital.

INTEGRATING PRIVATE  
ASSETS IN DC
Bridging Innovation and Outcomes

The evolution of daily valued, daily-liquid private market strategies represents a critical 
bridge between traditional DC plan design and the long term benefits historically 
associated with private markets. However, successful implementation requires more than 
product innovation alone; a structured framework built around liquidity, valuation, 
operational integration, and cost alignment is essential to enhance participant outcomes.  

 
CORE PRINCIPLES FOR DAILY-VALUED PRIVATE MARKET EXPOSURE

Daily Pricing
Daily valuation is the foundation of private market implementation in DC plans. It 
is not merely a technical requirement, but rather what enables inclusion within multi 
asset structures, such as target-date funds and managed accounts, which are central to 
the modern DC ecosystem. Without daily pricing, private assets remain structurally 
incompatible with participant directed plans and automated rebalancing frameworks. 

For more than two decades, private real estate strategies have set a 
precedent for including less liquid asset classes within a DC framework.” 

SARA SHEAN
Head of Institutional DC 
PGIM

For financial professional use only. Not for further distribution. 
All investments involve risk, including possible loss of capital.
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ALLOCATING TO 
COMMODITIES FOR 
THE LONG RUN

THE EVOLUTION OF 
DYNAMIC QDIAs
Fiduciary Considerations for Decumulation Strategies

A whitepaper prepared by the Wagner Law Group on behalf of PGIM 

This white paper is intended for general informational purposes only, and it does not constitute legal, tax or investment 
advice from The Wagner Law Group. Plan sponsors and financial advisors should consult with their own legal counsel to 
understand the nature and scope of their responsibilities under ERISA and other applicable law.

May 2026

For professional investors only. All investments 
involve risk, including possible loss of capital.

GUIDED SPENDING RATES
Rethinking “Safe” Initial Withdrawal Rates

DC SOLUTIONS

The Buzz from Washington
Timely insights on key retirement- 
related legislative and regulatory  
developments.

The Value of Personalized Advice 
in Retirement
Explore if providing personalized advice 
around optimal portfolio risk levels 
and spending amounts can improve 
expected retirement outcomes.

Demystifying Retirement Income
Addressing the shift: With DC plan 
participants preferring to stay in their 
defined contribution (DC) plan in 
retirement, there is a growing need for 
solutions that go beyond accumulation 
and support decumulation.

Enhancing Core Menus to Help Get 
401(k)s in Better Shape 
for Retirement
Learn about asset class coverage gaps 
in DC core menus and quantify the 
portfolio implications associated with 
these gaps.

Integrating Private Assets in DC
Explores how daily-valued private 
assets can be thoughtfully 
integrated into DC plans to enhance 
diversification, liquidity, and 
participant outcomes.

Evolution of Dynamic QDIAs
Implementing dynamic QDIAs can 
help fiduciaries address the unique 
needs of participants, helping them 
withdraw money responsibly during the 
retirement years.

Allocating to Commodities for the 
Long Run
Understand how commodities are 
worthy of consideration in client 
portfolios over longer time horizons, 
particularly for inflation- 
sensitive investors.

The Building Blocks for Better 
Retirement Portfolios
Discover how moving beyond basic 
asset class coverage may increase 
the expected risk-adjusted return of 
portfolios, especially for retirees.

Will They Stay or Go?
Learn how plan sponsors play a 
significant role in whether plan 
participants “stay or go” in the DC plan 
at retirement.

Guided Spending Rates: Rethinking 
“Safe” Initial Withdrawal Rates
Discover why it’s time to move beyond 
the 4% rule and toward more flexible, 
data‑driven guided spending rates.

Combining proprietary data, real-world plan participant behaviors, and actionable analysis, 
our tailored insights help advisors stay ahead of market and legislative developments— 
enabling smarter plan design and stronger client outcomes.



PERSONALIZED INVESTMENT SOLUTIONS

PGIM TARGET DATE SERIES
Solving for the right risks at the right time 
to achieve better retirement outcomes

September 2025

For Financial Professional use only. Not for further distribution. All investments involve risk, including the possible loss of  capital.

P G I M  T A R G E T  D A T E  F U N D S

PGIM TARGET DATE FUNDS
Q3 | 2025 COMMENTARY

A DIFFERENTIATED GLIDEPATH — SOLVES FOR THE RIGHT RISKS AT THE RIGHT TIME

1 Accumulation stage: Higher equity exposure when 
the greatest risk may be not taking enough risk

1 2 3

2 Preservation stage: Lower equity exposure when 
participants may have the most to lose and don’t have 
time to recover losses

3 Inflation rotection stage: Focus on assets that
may help preserve purchasing power for 30+ years in retirement

ACCUMUL ATION STAGE ASSET PRESERVATION 
STAGE

INFLATION PROTECTION 
STAGE

RETIREMENT

Years to retirement

–40 yrs –30 yrs –20 yrs –10 yrs +10 yrs

TARGET DATE

QUARTERLY PERFORMANCE ATTRIBUTION HIGHLIGHTS AS OF 9/30/2025

1

PGIM TARGET DATE FUNDS OVERVIEW

The PGIM Target Date Funds are a suite of target date funds that offers:
 A differentiated, three-stage glidepath designed to solve for the right risks at the right time, 

seeking to improve outcomes by mitigating key risks participants face as they prepare for 
retirement.

 Exposure to a diversified array of asset classes, including equities, fixed income, and non-
traditional asset classes like TIPS, commodities, and real estate.

 A combination of active and passive investment management strategies designed to reduce 
costs while adding value in areas with greater alpha opportunities.

Subadvisor: PGIM DC Solutions
Portfolio Managers:
Jeremy Stempien
Joel Kallman, CFA
David Blanchett, PhD, CFA, CFP

For financial professional use only. Not for use with the public. Past performance does not guarantee future results and is not a reliable indicator of future results. 

 The third quarter was a good one for the capital markets and for target date fund investors.  U.S. stocks continued to rally upward and fixed 
income also delivered positive returns.  On the back of strong capital market returns, absolute performance was strong for the PGIM Target 
Date Funds, with performance ranging from 6.7% in the 2070 Fund to 3.4% in the Income Fund.  

 Relative to the shorter-dated funds in the series, higher equity exposure benefited the performance of the longer-dated funds (those furthest 
from their target retirement dates), as stocks significantly outperformed bonds in the quarter.  Small-cap stocks led the U.S. stock market in the 
quarter, returning 12.4% (Russell 2000 Index), while large-cap stocks (S&P 500 Index) delivered a strong 8.1% for the period.  Non-U.S. 
stocks also delivered strong gains, with emerging markets stocks (MSCI EM Index) returning 10.6% and developed markets (MSCI EAFE 
Index) returning 4.8%.  The longer-dated funds in series not only have higher equity exposure than the shorter-dated funds but also have 
higher percentage of total equity exposure allocated to both small-cap U.S. stocks and emerging markets stocks.

 Bonds ended the quarter in positive territory, with the Bloomberg U.S. Aggregate Bond Index posting a 2.0% return.  Inflation-protected 
bonds modestly outpaced the broader bond market, with a 2.1% third quarter return (Bloomberg U.S. TIPS Index).  Relative to the longer-
dated funds in the series, the shorter-dated funds have higher allocations to bonds, and a higher percentage of overall bond exposure allocated 
to TIPS. 

 Commodities and real estate delivered quarterly returns that were in-between stocks and bonds, with commodities returning 3.7% (Bloomberg 
Commodity Index) and real estate returning 4.1% (FTSE EPRA Nareit Developed Index).

 Most of the PGIM Target Date Fund underperformed their respective custom benchmarks in the third quarter, with the longer-dated funds 
underperforming their respective custom benchmarks by a wider margin than the shorter-dated funds.   The PGIM Jennison Small Cap Core 
Equity Fund significantly underperformed its benchmark, which detracted from PGIM TDF returns relative to custom benchmarks, 
particularly in the longer-dated funds.  Benefiting relative results were the strong results from underlying PGIM Quant Solutions Emerging 
Markets Equity Fund and the PGIM Total Return Bond Fund.

Fund Net Expenses
R6: 0.25%
R5: 0.40%
R4: 0.50%
R3: 0.60%
R2: 0.75%
R1: 1.00%

The Fund's allocation is ratcheted annually along the glidepath. The subadviser will review the glidepath and allocations annually, at its discretion.
Note: The Fund is “ratcheted” annually to shift the Fund’s allocation gradually from equity investments toward fixed income investments in accordance with the current Glidepath. 
Additionally, the Fund’s subadviser will review the current Glidepath and the Fund’s asset allocations to Underlying Funds annually to determine, in its discretion, whether the 
then current Glidepath allocations remain appropriate to meet the Fund’s investment objective. Based on such reviews, the subadviser may, without prior notification to 
shareholders, make changes to the current Glidepath and/or the Fund’s asset allocations as it deems appropriate to meet the Fund’s investment objective in light of market and 
economic conditions and such other factors as it deems relevant. There is no assurance that the Fund’s objective will be achieved. The Fund’s allocations to the broad asset 
classes (equity, fixed income, and non-traditional) as set forth in the current Glidepath are not expected to vary from the Fund’s allocations set forth in the strategic Glidepath by 
more than plus or minus 5%. The Fund’s shareholder reports will set forth its actual allocations among asset classes and among Underlying Funds. The current Glidepath and 
strategic Glidepath are explained in more detail in the Fund’s prospectus.

The PGIM Target Date Funds combine PGIM’s asset management capabilities, insights into 
participant behavior, and Prudential’s leadership in pension risk transfer. Together, these 
provide us with a unique vantage point to assess the retirement challenge, understand its 
complexities, and offer a target date fund solution designed to work under the broadest set of 
circumstances.
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PGIM RETIREMENT 
SPENDING FUNDS

DC SOLUTIONS

CONSERVATIVE ENHANCEDMODERATE
PGFCX (R6) PGFEX(R6)PGFMX (R6)

PGIM DC Solutions is the sub-advisor. DC Solutions aims to help participants achieve their retirement goals.PGIM DC Solutions is the sub-advisor. DC Solutions aims to help participants achieve their retirement goals.

American workers need help transforming savings into lasting income in retirement.

Two-thirds of participants say they need help with retirement income planning.1 

As an increasing percentage of participants are staying in their DC plans after they retire2, plan sponsors are 
looking to offer additional solutions that can improve outcomes.

Recent research from PGIM DC Solutions shows us that allocating to alternative asset classes including 
commodities, private real estate and infrastructure may, in certain scenarios, allow for an increase in 
additional income generation.3

Consultants have recognized this opportunity; 90% of retirement plan consultants consider retirement 
income their top priority.4

Help with Retirement Income Planning1

33%

67%

More Participants Are Staying in DC Plans after Retiring2

1 Cerulli Report US Retirement Market 2023; 2 Vanguard, Retirement distribution decision among DC participants, February 2023; and Vanguard, How America Saves 2023, June 
2023; 3 Updated research was conducted on original research by DC Solutions in “The Building Blocks for Better Retirement Portfolios,” 9/2025. Data from paper has been updated 
through 12/31/2024. Depicts results of Monte Carlo analysis (1,000 scenarios), with an assumed 5% withdrawal rate and using proprietary (PGIM Quantitative Solutions) capital market 
assumptions as of 12/31/2024; 4 PIMCO 2024 Consultant Survey. 
 
IMPORTANT: The projections or other information generated by Monte Carlo analysis regarding the likelihood of various investment outcomes are hypothetical in nature, 
do not reflect actual investment results and are not guarantees of future results.

67% of participants say that they need help with 
retirement income planning

15%

36%

48%

2011 2020 2022

Percentage of Participants Staying in DC Plans After Retiring

For financial professional use only; not for public use. All investments involve risk, including possible loss of capital.1         PGIM RETIREWELLTM MANAGED ACCOUNTS

DC SOLUTIONS 

PGIM RETIREWELLTM 

MANAGED ACCOUNTS

A holistic solution to improve retirement outcomes 
Available in partnership with iJoin and LeafHouse

IMPROVING RETIREMENT OUTCOMES WITH PERSONALIZATION
• American workers need help accumulating savings during working years then transforming those savings into adequate, 

lasting retirement income.

• Many existing solutions lack the personalization needed to effectively address this challenge.

• Participants may benefit from more choice, including more personalized and flexible solutions.

PGIM’S DIFFERENTIATED APPROACH
• PGIM has built the next generation of managed accounts.

• PGIM RetireWellTM Managed Accounts leverages newer research and patent-pending technology to create a personalized 
and comprehensive retirement strategy that goes beyond portfolio asset allocation.

• PGIM RetireWellTM Managed Accounts provides actionable advice that is paramount to participant success:

1 SoFi The Future of Workplace Financial Well-Being 2024 Employer & Employee Perspectives. 
2 EBRI 2023 Retirement Confidence Surveys.

45% 41%of employees say they’re stressed about not 
having enough money saved for retirement1

of workers are not confident they’ll have 
enough money to last their lifetime2

 9 Asset allocation
 9 How much to save
 9 At what age to retire
 9 When to claim Social Security benefits
 9 How much to spend in retirement

Pitchbook

Mutual Fund 
Factsheets

Pitchbook

Quarterly Commentary

Collective Investment Trust 
(CIT) Funds Availability Guide

Brochure Factsheet

Brochure Factsheet

Brochure

Core Menu Options: Learn more about  
Core Menu Options here:

PGIM Target Date Funds

PGIM Retirement Spending Funds

PGIM RetireWellTM Managed Accounts: In Partnership with iJoin

For participants across the age spectrum, we believe it is important to mitigate key risks 
faced at different life stages as individuals save and invest for retirement.

For those nearing or in retirement, diversifying across traditional and alternative assets 
can help manage risks like market downturns and inflation.

Our patent-pending technology powers personalized solutions through 
the PGIM RetireWell™ advice engine, available in managed accounts or 
as a standalone tool.

PGIM RetireWellTM, our innovative personalized suite of retirement solutions, focuses on two 
principal goals: financial security and well-being, and the ability to meet financial goals and 
enjoy financial freedom in retirement. Through our solutions, we aim to help individuals plan, 
save, spend, and invest for and in retirement.
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Fee and Expense Policy Statement Checklist
Most defined contribution plans have an investment policy 
statement (IPS) to guide the prudent selection and monitoring of 
investments. While a good practice, a great deal of recent qualified 
plan litigation has focused on fees and expenses. Plan sponsors 
should consider developing and implementing a fee and expense 
policy to guide  the process of evaluating plan expenses, the 
allocation of those expenses, and the role that revenue sharing, if any, 
serves in their plan.

•• Clearly identify the goals and scope of the policy.

•• Decide who will implement, oversee, monitor, and enforce the policy. This may be the named fiduciary and/
or plan committee.

•• Establish a method of amending or updating the policy given potential changes or product enhancements.

•• Establish whether plan administration costs will be:

•• If some or all of plan administration costs will be the responsibility of the participant, determine whether the 
payments will be made:

•• Ensure plan fiduciaries have a clear understanding of revenue sharing and have defined the role that revenue 
sharing, if any, will serve in the payments of plan fees and providers. If necessary, create a plan expense 
account (See Plan Expense Account section on the next page).

•• The sole responsibility of the employer.

•• Partially the responsibility of both the employer and the participant.

•• The sole responsibility of the participant.

•• Pro rata (based on a participant’s account value).

•• Per capita (equal amount per participant regardless of account values).

•• A combination of both pro rata and per capita.

Establish policy and scope

General fee policies

This checklist is designed to  
illustrate actions that plan sponsors 
should consider taking when creating 
a fee and expense policy that best 
meets the needs of their plan.

For financial professional use only. Not for further distribution.

For Professional and Institutional Investors only. All investments involve risk, including the possible loss of capital.

CLIENT NAME: ABC 
401(K) PLAN

LATEST VALUE-ADD PRESENTATIONS 
(Reach out to your DC Specialist for additional presentations)

1For Financial Professional use only. Not for further distribution.

2025 DC PLAN SPONSOR 
LANDSCAPE SURVEY
Improving Retirement Outcomes through Personalization

For Financial Professional use only. Not for further distribution. PGIM DC Solutions is an SEC-registered investment adviser. Registration with the SEC does not imply 
a certain level of skill or training.

Stay or Go
Learn how plan sponsors play a significant role in whether plan participants 
“stay or go” in the DC plan at retirement.

DC Plan Sponsor Landscape Survey: Pt 1—Personalization
Many plan sponsors believe personalization is a way to improve retirement 
outcomes—however, adoption is limited.

Fi360 Fiduciary Essentials® Program 
A training course for retirement plan 
fiduciaries and others involved in the 
investment process on how to improve 
decision-making and minimize risk.

BrightScope Reports
Tailored reports provide details 
such as contact information, service 
providers, and investment menus to 
help you better serve current clients 
and prospects.

Fee and Expense Policy Statement 
Checklist
A checklist designed to illustrate 
actions that plan sponsors should 
consider when creating a fee and 
expense policy.

DC Solutions Newsletter
Monthly newsletter highlighting new 
research and key insights to drive 
stronger retirement outcomes. 

Target Date Fund Evaluation Checklist
A checklist designed to help plan 
sponsors evaluate their target date 
fund options and make more informed 
decisions when choosing the series 
that best meets the needs of their plan.

Nestimate Target Date IQTM
 Tool

Provides a data-driven comparison of 
up to four TDF series and helps assess 
how well each aligns with a plan’s 
participant demographics and 
plan characteristics.

Plan-Level Review Report
A customized report that analyzes the 
plan’s current fund line-up across vari-
ous factors, such as performance, risk, 
and expenses, and compares them to 
selected funds that may improve the 
plan’s investment menu. 

Easy-to-use tools, actionable resources, and ongoing support to streamline plan management 
and elevate client engagement.



PARTICIPANT EDUCATION

Live Your Best Life on a Budget
Budgeting is key to financial freedom 
—and it doesn’t have to limit a 
rewarding lifestyle.

6 Ways to Save for Your Financial Goals
Achieving financial goals starts with a 
plan. Here are six tips to help stay on 
course and visualize a plan.

What You Need to Know about Health 
Savings Accounts (HSAs) and 
HSA Rules
An HSA is a tax-advantaged way to 
save for health expenses. It’s a valuable 
benefit both now and in retirement.

Your Voluntary Benefits Checklist: 
Which Ones You Need
Voluntary benefits can help with 
unexpected medical and nonmedical 
costs—but with so many choices, it’s 
important to review them carefully 
before enrolling.

Long-Term Care: What to Know and 
How to Plan
Long-term care is an unknown in 
retirement. While the future is 
unpredictable, it’s important to  
explore options.

Your Future Self: How to Envision Your 
Retirement Self
Visualizing one’s future self can guide 
smarter saving and spending decisions 
—but imagining life decades ahead isn’t 
easy for most of us.

7 Tips to a Perfect Credit Score
Maintaining a high credit score can 
significantly reduce lifetime interest 
costs and support long-term wealth.

Retire Smart: Your Social Security Guide
Applying for Social Security should feel 
rewarding after years of work, but it can 
be confusing—understand the process, 
make informed decisions, and plan for a 
secure retirement.

How to Build an Emergency Fund
Life is unpredictable—emergencies 
and accidents happen when we least 
expect them. An emergency fund acts 
as a financial safety net, helping reduce 
stress and ease the burden during 
tough times.

Investing in Your Decade 
Article Series 
Insights on prioritizing saving for 
retirement at each stage of one’s 
career. Articles available for 20s–30s, 
30s–40s, 40s–50s, and 50s–60s. 

5 Ways to Boost Your 
Retirement Savings
Saving for retirement can be 
challenging, but key life milestones can 
offer chances to increase savings.

Living Will Insights
While every adult should have a will, 
it’s especially important for new 
parents to create a Will and keep it 
updated through major life changes.

Why is Legacy Planning Important?
Estate planning—now often called legacy 
planning—is about deciding how to 
transfer assets while minimizing taxes.

Saving is Just the Start
Contributing regularly to retirement is 
important—but key questions remain. 
Spending, saving habits, and lifestyle 
all play a role.

Don’t Leave Money on the Table 
at Work 
Retirement plans, life insurance, and 
medical coverage may be part of 
employer benefits—often underused. 
These benefits can offer savings and 
financial protection.

Your Retirement Savings 
Performance Review
Retirement saving starts early—so it’s 
essential to build a solid plan now and 
review it regularly.

Longevity Puzzle: Financial Strategies 
for Living Longer
Living past 100 isn’t rare anymore. Will 
plan participants’ finances stand the 
test of time?

Chart comparing two situations
Early Starter (ages 21 to 30):
Save $5,000 per year for 10 years
Total Contributions: $50,000
Projected value at age 65: $1,132,541
This is $536,937 MORE than:
Late starter (ages 31 to 65):
Save $5,000 per year for 35 years.
Total contributions: $175,000
Projected value at age 65: $595,604
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$1,000,000
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In your 20s, retirement is probably the last thing on your mind. You’re focused on 
covering the basics—rent, food, gas, and maybe student loans or credit card debt. 
Any extra money goes toward enjoying life: time with friends, travel, or a growing 
family—not retirement.

Investing can also feel complicated, making it easy to put off.

But starting early and taking advantage of your workplace 401(k) are two of the 
smartest moves you can make, helping you retire on your own terms, with enough 
savings to last 20, 30, or more years without a paycheck.

Imagine you save $5,000 a year in your 401(k) from ages 21 to 30, and then 
stop. By the time you retire, you could have more than $1.1 million. That’s nearly 
double what you might have if you saved $5,000 a year from ages 31 to 65.

Why? Starting earlier gives your money more time to grow through 
compounding—even if you invest less overall.

START TODAY TO BUILD 
FOR TOMORROW

DON’T PROCRASTINATE

Source: PGIM. Assumptions include 6% annual return. Not indicative of an actual investment; for illustrative purposes only.

EARLY 
STARTER

LATE 
STARTER

Save $5,000 per year for 10 years

Save $5,000 per year for 35 years

Total contributions

Total contributions

$50,000

$175,000

$1,132,541

$595,604

Projected value 
at age 65

Projected value 
at age 65

Ages 21–30

Ages 31–65

Saving early can make a big difference.

$536,937
More!

WHY IT PAYS TO START EARLY
SAVING FOR RETIREMENT
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